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Introduction : The National Conflict Strategy 2017-2030 aims to reduce new multimedia infections
to 1,000, to reduce the price of infected deaths to 4,000, and to reduce considerable gender
discrimination in treating Brazilian patients with medicines that enable patients to resist longevity for
development.

Objective: To study the problem condition How to address and implement solutions to reduce stigma
and discrimination associated with HIV?

Method of study: It was a quasi-experimental study. A baseline survey was conducted to examine the
stigma and discrimination related to HIV-infected people. A survey among 98 healthcare workers was
conducted. Then, a study was conducted on how to solve the stigma and discrimination problem by
using the Stigma and Discrimination-Free Healthcare Promotion Program related to HIV-infected
persons in a healthcare facility. and used in staff training activities Tools used to collect information It
is a questionnaire issued by the Department of Disease Control. Ministry of Public Health Collect data
and analyzes data using Smartphone or other electronic devices. Analyze frequency and percentage.
Results: It was found that from the baseline survey, the problem of stigma and discrimination related
to HIV-infected people was studied before the activity. It was found that 68.8% were concerned about
being infected with HIV while providing services, 43.9% were negative attitudes, 5.3% were self-
protection from HIV-positive persons, and 20.4% were noticing discrimination while providing
services. If the incident happened to himself, he would be dissatisfied and feel inferior. may affect
service providers and the organization may be complained Therefore, a policy has been announced to
reduce stigma and discrimination in service places. and surveyed the results of the branding data again
after the activity found that 38.7% were concerned about becoming infected with HIV while providing
services, 18.6% were negative attitudes, 0% were self-protection during HIV services, and 13.8%
were noted discrimination.

Conclusions : The above study shows that After the training program was organized for the staff, it
was found that the proportion of Marks decrease after the event. This activity is a long-term activity to
monitor the provision of services to vulnerable groups. It's not just people with HIV. Other vulnerable
groups should be treated equally to reduce stigma and discrimination in the workplace.
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